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Lam ar U niversity 
Co lleg e o f  Business 

O p erat ing  Po licies and  Pro ced ures 
 

M ISSIO N  
  
Th e m issio n  o f  t he Co lleg e o f  Business at  Lam ar Un iversit y is t o  p ro vid e q ualit y 
und erg rad uate and  g rad uate b usiness ed ucat io n  in  So u theast  Texas t o  a d iverse 
stud en t  p o p u lat io n , and  t h ereb y m eet  t he need s o f  em p lo yers o p erat ing  in  a 
g lo b al enviro nm en t  character ized  b y rap id  t echno lo g ical chang e. 
 
AD M IN ISTRATIV E STRU CTU RE AN D  PRO CESSES 
 
Th e Co lleg e o f  Business co nsist s o f  fo u r acad em ic d ep artm en ts: 
Acco un t ing / Business Law , M arket ing / M anag em en t , Eco no m ics/ Finance, and  
In fo rm at io n  System s.  Th e co lleg e ho uses t he Inst it u t e fo r En t rep reneu rial Stud ies 
and  t he Sm all Bu sin ess Develo p m en t  Cen ter. The Co lleg e o f  Business is 
accred it ed  b y AACSB- In ternat io nal.    
  
The ad m in ist rat ive st ructu re o f  Lam ar Un iversit y Co lleg e o f  Business and  t he 
resp o nsib ilit ies o f  t he vario us ad m in ist rat ive o f f icers and  facu lt y are as fo llo w s: 
 
Colleg e o f  Business D ean  The Dean  p ro vid es acad em ic and  ad m in ist rat ive 
lead ersh ip  t o  t he co lleg e.  Th e D ean  has resp o nsib ilit y fo r t he o rg an izat io n  and  
o p erat io n  o f  t he co lleg e.  H e/ she o versees cu rr icu lum  d evelo p m en t , b ud g et  
p lann ing , and  p rep arat io n  o f  co u rse sched u les, fo rm at io n  o f  p o licies and  
p ro ced u res t h at  facilit at e an  ef fect ive acad em ic enviro nm en t  and  t he co n t inued  
success o f  t he t each ing  p ro cess.  The Dean  has t he resp o nsib ilit y t o  p ro vid e 
lead ersh ip  in  t he Co lleg e’s p lann ing  ef fo rt s.  In  g eneral, d ecisio ns w il l b e m ad e o n  
t h e b asis o f  g ro up  d iscussio n , estab lished  g o als, p r io r it ies and  evaluat io n  
evid ence.  
  
Colleg e o f  Business A ssociat e D ean  The Asso ciate Dean  assist s w it h  t he 
ad m in ist rat io n  o f  t he Co lleg e. Resp o nsib ilit ies in clud e: 
  
-  Develo p ing , review in g  and  up d at ing  o n  an  annual b asis, in  co ncert  w it h  
d ep artm en ts, a st rateg ic p lan  as w ell as sho rt -  and  lo ng - t erm  g o als t hat  are in  
harm o n y w it h  t he assig ned  ro le and  m issio n  o f  t he Co lleg e o f  Business 
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-  Ad visin g  t h e Dean  o n  key issues related  t o  t he o p erat io n  o f  t he Co lleg e and  
reco m m end ing  p o licies and  p ro ced u res t hat  w ill p ro m o te and  im p ro ve t he 
Co lleg e’s ef f icien cy an d  ef fect iveness 
 
-  D irect ing  t he M BA p ro g ram  
 
-  Pro vid ing  g u id ance o n  AACSB- In ternat io nal Accred it at io n  and  Assurance o f  
Learn ing  Rep o rt s; and , 
 
-  Co n d uct ing  fo rm at ive and  sum m at ive evaluat io ns related  t o  t he co lleg e’s 
assig n ed  m issio n  and  reco m m end ing  chang es fo r im p ro vem en t  acro ss t he 
Co lleg e. 
  
D ep art m ent  Chairs In  ad d it io n  t o  t each ing , scho larsh ip  and  service 
resp o nsib ilit ies, Chairs funct io n  as un it  acad em ic ad m in ist rat ive o f f icers.  In  
ad d it io n , Chairs are resp o nsib le fo r:  
-    Rep resen t ing  t heir  Dep artm en t  in  t he estab lished  h ierarchy fro m  b o th  a 
vert ical and  ho rizo n tal p ersp ect ive; 
-    Facilit at ing  d evelo p m en t  o f  p o licies and  p ro ced u res essen t ial t o  t he 
acco m p lishm en t  o f  t heir  d ep artm en t ’s ro le and  m issio n , in clud ing  m at ters 
p ert ain in g  t o  cu rr icu lum  and  inst ruct io nal p ro g ram s; 
-    Recru it ing , t rain ing , and  m anag ing  facu lt y/ st af f ;             
-    Pro vid ing  ap p ro p riate facu lt y, st af f , and  p ro g ram  d evelo p m en t  act ivit ies;  
-    Creat ing  a sup p o rt ive enviro nm en t  fo r facu lt y, st af f  and  stud en ts; 
-    Co nd uct ing  facu lt y/ st af f  evaluat io ns; 
-    Seeking , m anag ing  and  acco un t ing  fo r reso u rces w it h in  Lam ar Un iversit y 
g u id elines t hat  p ro vid e fo r m axim um  p ro d uct ivit y; and , 
-    Estab lish ing  and  m ain tain ing  ap p ro p riate reco rd s. 
  
Facult y  The facu lt y is o rg an ized  in to  d ep artm en ts. Each  facu lt y m em b er has t he 
o p p o rtun it y t o  co n t r ib u te t o  ed ucat io nal p o licy.  A f t er a d ecisio n  is reached , it  is 
exp ected  t hat  all facu lt y w il l ho no r t he co nclusio n , kno w ing  t hat  t hey had  an  
o p p o rtun it y t o  exp ress vario us p o in t s o f  view  as p art  o f  t he p ro cess. In  p rep aring  
t o  t each  a co u rse, ind ivid ual syllab us m ust  clearly d ef ine learn ing  o b ject ives and  
includ e a statem en t  o f  m ean s used  t o  evaluate stud en t  ach ievem en t  o f  d esired  
resu lt s.  Ag reem en t  o n  learn ing  o b ject ives is cr it ical fo r m u lt ip le- sect io n  co u rses; 
h o w ever, t he ap p ro ach  t o  reach ing  t ho se o b ject ives m ay vary b y inst ructo r. 
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St and ing  Com m it t ees Seven  stand ing  co m m it t ees, each  w it h  sp ecif ic 
assig nm en ts d esig ned  t o  facilit at e t he ro le and  m issio n  o f  t he Co lleg e o f  Busin ess 
have b een  estab lish ed .  These co nsist  o f : 
  
Execut ive Com m it t ee The Co lleg e o f  Business Execu t ive Co m m it t ee is charg ed  
w it h  f inal p o licy d eterm inat io n  and  w it h  lead ing  t he co lleg e’s p lann ing  and  
assessm en t  p ro cesses.  It  is co m p o sed  o f  t he Dean , Asso ciate Dean , Dep artm en t  
Chairs an d  D irecto r o f  t h e O ff ice o f  General Business Pro g ram s. 
 
Curricu lum  Com m it t ee The Co lleg e o f  Busin ess Cu rr icu lum  Co m m it t ee is t o  
review  co u rse o r p ro g ram  reco m m end at io ns o f  t he vario us d ep artm en ts.  On ly 
t h o se ap p ro ved  reco m m end at io ns are fo rw ard ed  t o  t he ap p ro p riate un iversit y 
co m m it t ee i.e. u n d erg rad u ate m at t ers t o  t he Lam ar Un iversit y Cu rr icu lum  
Co m m it t ee and  g rad uate m at t ers t o  t he Lam ar Un iversit y Grad uate Co uncil. Th e 
co m m it t ee h as a rep resen tat ive f ro m  each  d ep artm en t  o f  t he Co lleg e o f  Business. 
 
Prom ot ion and  Tenure Com m it t ees The Co lleg e o f  Business Pro m o t io n  and  
Tenu re Co m m it t ees rep resen t  t he in t erest s o f  t he facu lt y o f  t he Co lleg e in  
p ro m o t io n  and  t enu re d ecisio ns; review  facu lt y ap p licat io ns fo r p ro m o t io n  and  
t enu re an d  m ake reco m m en d at io ns t o  t he Dean ; and , facilit at e fairness, eq u it y 
and  co nsistency acro ss t he Co lleg e in  p ro m o t io n  and  t enu re d ecisio ns. 
 
Assessm ent  Com m it t ee The Assessm en t  Co m m it t ee has t he resp o nsib ilit y fo r 
m aking  reco m m end at io ns t o  t he Dean  reg ard ing  assu rance o f  learn ing  
o b ject ives. Th e co m m it t ee co nsist s o f  an  ap p o in ted  rep resen tat ive f ro m  each  
d ep artm en t  an d  t h e Asso ciate Dean .     
  
Facult y D evelop m ent  Com m it t ee The Facu lt y Develo p m en t  Co m m it t ee is 
ap p o in ted  b y t he Dean  w it h  t he charg e o f  co o rd inat ing  facu lt y d evelo p m en t  
acro ss t he Co lleg e o f  Business.   
 
Grad uat e Prog ram s Com m it t ee The Grad uate Pro g ram s Co m m it t ee p ro vid es 
g o vern ance fo r g rad uate p ro g ram s in  t he Co lleg e o f  Business.  Du t ies in clud e 
co o rd inat io n  and  im p lem en tat io n  o f  t he M BA p ro g ram ; g enerat ing  and / o r 
reco m m end ing  m ajo r p o licy chang es and  p ro ced u res t o  t he g rad uate facu lt y; and  
servin g  as cu rr icu lum  co m m it t ee fo r g rad uate p ro g ram s. The co m m it t ee is 
co m p o sed  o f  t he Asso ciate Dean  and  o n e facu lt y m em b er f ro m  each  d ep artm en t  
in  t he Co lleg e o f  Busin ess.   
  



Op erat ing  Pro ced u res and  Po licies 4  

Inst it ut io nal Reso urces Com m it t ee The Inst it u t io nal Reso u rces co m m it t ee has 
t h e d u t y t o  m ake reco m m end at io ns t o  t he Dean  reg ard ing  issues o f  
co m p at ib ilit y, cu rr icu lum  in teg rat io n , reso u rce u t ilizat io n , sup p o rt  system  need s, 
and  evaluat io n .  Th e co m m it t ee co nsist s o f  rep resen tat ives f ro m  each  
d ep artm en t . 
  
St ud ent - Facult y Relat ions Com m it t ee The Stud en t - Facu lt y Relat io ns 
Co m m it t ee p ro vid es reco m m end at io ns o n  m at ters o f  ed ucat io nal p o licy w it h in  
t he lim it s p rescrib ed  b y fed eral and  state law  and  reg u lat io ns o f  Lam ar 
Un iversit y.  Th ese in clu d e asp ect s o f  st ud en t  li fe t hat  relate d irect ly t o  t he 
ed ucat io nal p ro cess includ ing  t he estab lishm en t  o f  reg u lat io ns co ncern ing  
f inancial aid , acad em ic p erfo rm ance, ext racu rricu lar act ivit ies, and  freed o m  o f 
act io n  and  exp ressio n .  The co m m it t ee is co m p o sed  o f  o ne facu lt y rep resen tat ive 
f ro m  each  d ep artm en t , tw o  und erg rad uate stud en ts and  o ne g rad uate stud en t . 
 
CO LLEGE O F BU SIN ESS PO LICY SETTIN G PRO CED U RES 
  
Po licy d ecisio ns fo r t h e Co lleg e o f  Business g enerally b eg in  w it h in  a Dep artm en t  
o r Stand ing  Co m m it t ee o f  t he co lleg e. The D ep artm en t  sub m it s a p ro p o sal o r 
reco m m end at io n  t o  t he Execu t ive Co m m it t ee t h ro ug h  t he Dep artm en t  Chair.  
The Execu t ive Co m m it t ee d eterm ines if  t he req uest  req u ires review  b y a Stand ing  
Co m m it t ee, and  if  so , refers t he p ro p o sal t o  t hat  co m m it t ee. Once a p ro p o sal is 
evaluated  b y a Stan d in g  Co m m it t ee, t he Execu t ive Co m m it t ee d ecid es o n  a 
co u rse o f  act io n . The p ro p o sed  act io n  is reco m m end ed  t o  t he Pro vo st  t ho ug h  t he 
Dean  o f  t h e Co lleg e o f  Business.   
 
FACU LTY EV ALU ATIO N  
  
The Co lleg e o f  Business fo llo w s t he facu lt y evaluat io n  g u id elines o f  Lam ar 
Un iversit y.  Facu lt y m em b ers are evaluated  annually b y t heir  d ep artm en t  chair 
relat ive t o  t heir  vario us p ro fessio nal d u t ies and  act ivit ies. In  t he sp ring  o f  t he f irst , 
t h ird , and  f if t h  years o f  em p lo ym en t , and  as p art  o f  t he annual evaluat io n  
p ro cess, t he p ro g ress t o w ard  t enu re o f  each  p ro b at io nary facu lt y m em b er w il l b e 
evaluated  b y all t en u red  facu lt y in  t he d ep artm en t .  By no  later t han  Feb ruary 1 
(o r f irst  w o rk ing  d ay t hereaft er) o f  each  o f  t ho se years, t he p ro b at io nary facu lt y 
m em b er w ill su b m it  fo r review  to  t he chair o f  t he d ep artm en t  t enu re co m m it t ee 
eit her a sum m ary o f  acco m p lishm en ts since ap p o in tm en t  as a t enu re t rack facu lt y 
m em b er at  Lam ar Un iversit y in  t he m issio n  areas o f  t each ing , 
research / scho larsh ip / creat ive act ivit y, and  service o r co p ies o f  all p ast  annual 
evaluat io ns (w it ho u t  t he evaluat ive co m m en ts b y chairs/ d eans). The t enu red  
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facu lt y w ill review  th is m aterial and , in  a m eet ing  called  fo r t hat  p u rp o se d iscu ss 
t h e p ro b at io nary facu lt y m em b er’s acco m p lishm en ts. In  years 3 and  5, fo llo w ing  
t h is d iscussio n , each  t enu red  facu lt y m em b er w ill vo te via secret  b allo t  t hat  t he 
p ro b at io nary facu lt y m em b er is m aking  eit her  “ sat isfacto ry p ro g ress t o w ard  
t en u re”  o r “unsat isfacto ry p ro g ress t o w ard  t enu re.”  The resu lt s o f  t h is vo te, alo ng  
w it h  a b r ief  rat io n ale w rit t en  b y t he chair o f  t h e t enu re co m m it t ee, w ill b e g iven  
t o  t he facu lt y m em b er, chair, and  d ean . In  year 1 t here w il l b e no  vo te, b u t  a b r ief  
assessm en t  o f  p ro d uct ivit y, w rit t en  b y t he chair o f  t he t enu re co m m it t ee and  
in fo rm ed  b y t he co m m it t ee’s d iscussio n , w ill b e p ro vid ed  t o  t he p ro b at io nary 
facu lt y m em b er, chair, and  d ean  
 In  ad d it io n , t he p erfo rm ance o f  each  t enu red  facu lt y m em b er (t o  in clud e 
chairs/ co o rd inato rs) m ust  b e review ed  b y p eers annually o r at  least  o nce every six 
years af t er t h e d ate t h e facu lt y m em b er w as g ran ted  t enu re o r received  an  
acad em ic p ro m o t io n . The facu lt y o f  each  d ep artm en t , in  co llab o rat io n  w it h  t he 
chair/ co o rd inato r, w ill d evelo p  an  ap p ro p riate, w rit t en  p ro cess t o  acco m p lish  t h is 
t ask–that  is, eit her t o  co nd uct  a co m p rehensive p erfo rm ance evaluat io n  annually 
o f  all t enu red  facu lt y o r t o  co nd uct  a co m p rehensive p erfo rm ance evaluat io n  o f  
each  t en u red  facu lt y m em b er o nce d u ring  every six- year p erio d –and  w h ich  
resu lt s in  a rat ing  o f  “ sat isfacto ry p erfo rm ance”  o r “unsat isfacto ry p erfo rm ance.”  
Th e p ro cess m ust  in clu d e t he id en t if icat io n  o f  a facu lt y m em b er t o  t ally vo tes 
and , in  t he case o f  a m ajo rit y vo te o f  “unsat isfacto ry p ro g ress”  t o  co n fer w it h  t he 
co lleag ues o f  t he facu lt y m em b er so  evaluated  and  p ro vid e h im / her w it h  a b r ief , 
w rit t en  su m m ary o f  t h e rat io n ale fo r t he vo te. The chair o f  t he d ep artm en tal 
t enu re co m m it t ee w ill t ally t h e vo tes o n  t he p erfo rm an ce o f  t he 
chair/ co o rd inato r, w ho  m ust  b e evaluated  b y all t enu red  facu lt y in  t he 
d ep artm en t . The p ro cess m ust  b e ap p ro ved  in it ially b y t he d ean  and  p ro vo st , an d  
review ed  p erio d ically.  
 

Colleg e o f  Business 
 

M in im um  St and ard s fo r Annual Perform ance Evaluat io n, Prom ot ion, and  
Tenure  

 
Part  I : Annual Perform ance Evaluat io n (F 2 .0 8 ) 

 
A.  W orkload  D ist rib u t ion  (t o  b e d eterm ined  in  co nsu lt at io n  w it h  t he 
Dep artm en t  Chair at  t he b eg inn ing  o f  t he evaluat io n  year):   
 
  Fo r t enu red  facu lt y, t each ing : 40 – 60%, research / scho larsh ip : 20 – 40%, service: 
10 – 30% 
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  Fo r t enu re- t rack facu lt y, t each ing : 40 – 50%, research / scho larsh ip : 30 – 40%, 
service: 10 – 20%  
 
The ab o ve p ercen tag es in d icate w eig h t s g iven  t o  p erfo rm ance in  t he t h ree 
categ o ries fo r d eterm in ing  o verall p erfo rm ance d u ring  t he evaluat io n  p erio d . 
   
B.  Teaching  
 
 Fo r a “m in im al p erfo rm ance”  rat ing  in  t each ing , a facu lt y m em b er sho u ld  sho w : 

• Accep tab le evaluat io ns f ro m  stud en ts and  o ther ap p ro p riate p erso n (s) 
such  as d ep artm en t  ch air, d ean , and  p eers 

• Accep tab le stud en t  relat io nsh ip s o u t sid e t he classro o m , e.g ., availab ilit y, 
ad visem en t  

• Evid en ce o f  ef fo rt s t o  rem ain  cu rren t  /  creat ive /  inno vat ive in  t he 
classro o m  

 
Fo r assessm en t  o f  t each ing  p erfo rm ance (b eyo nd  t he “m in im al p erfo rm ance”  
rat ing ), ap p ro p riate co nsid erat io n  w ill b e g iven  t o  each  facu lt y m em b er’s 
t each in g  level an d  lo ad  relat ive t o  o ther m em b ers in  h is o r her area and  
relat ive t o  o ther facu lt y m em b ers in  t he Co lleg e o f  Business.  The t each ing  
lo ad  evaluat io n  t o o l w ill in clud e t he fo llo w ing  m easu res fo r t he evaluat io n  
year: 
 

• N um b er o f  sect io ns t aug h t  annually 
• N um b er o f  d if feren t  p rep arat io ns annually 
• Und erg rad uate versus g rad uate class sect io ns t aug h t  
• N um b er o f  st ud en t s t aug h t  annually 
• N u m b er o f  d ays p er w eek in  t each ing  sched u le 
• W illing ness t o  t each  at  “unp o p u lar”  t im es, such  as in  t he 

af t erno o n  o r even ing  
• N um b er o f  “ Ind ep end en t  Stud y”  p ro ject s sup ervised  at  

u n d erg rad uate and  g rad uate levels 
• O ther co n t r ib u t io ns t o  t he cu rr icu lum , such  as new  co u rses 

d evelo p ed , co u rses t aug h t  fo r t he f irst  t im e, use o f  
inno vat ive t each ing  m etho d s, p art icip at io n  in  sp ecial 
p ro g ram s, et c. 

 
C.  Research /  Scho larship   
 



Op erat ing  Pro ced u res and  Po licies 7  

 Fo r a “m in im al p erfo rm ance”  rat ing , t here sho u ld  b e evid ence o f  so m e 
scho lar ly au tho rsh ip / co - au tho rsh ip  each  acad em ic year t hat  und erg o es a fo rm  o f 
p eer review , e.g ., jo u rnal art icles, co n ference p ro ceed ing s, b o o ks, b o o k chap ters, 
co n feren ce p ap er p resen tat io n s.  
 
            The fo llo w ing  check list  w ill b e used  fo r evaluat ing  excellence in  facu lt y 
research  and  scho larsh ip  (g o ing  b eyo nd  t he “m in im al p erfo rm ance”  rat ing ).  In  
g en eral, t he six m ajo r categ o ries list ed  w ill b e co nsid ered  in  d ecreasing  o rd er o f  
im p o rtan ce, an d  t h e exam p les w it h in  each  cat eg o ry are also  l ist ed  in  d ecreasing  
o rd er o f  im p o rtance.  
 
 I. Jo urnal A rt icles 

• Refereed  jo u rn al art icles 
• Refereed  co n ference p ro ceed ing s 
• Refereed  cases 
• O ther jo u rnal art icles 
• O ther p ro ceed ing s 
• O ther p ub lished  w o rks 

 
II. Bo o ks 

• Acad em ic b o o ks 
• Chap ters in  acad em ic b o o ks 
• Textb o o ks 
• Referen ce/ t rad e b o o ks 
• O ther p ub lished  b o o ks 

 
III. Gran t s 

• Gran t s received  
• Gran t s ap p lied  fo r 

 
IV. Presen tat io n s 

• N at io nal and  in ternat io nal acad em ic/ p ro fessio nal co n ferences 
• Reg io nal acad em ic/ p ro fessio nal co n ferences 
• Sem inar p resen tat io ns at  Lam ar Un iversit y an d  o ther un iversit ies 
• O ther acad em ic/ p ro fessio nal p resen tat io ns 
• Test im o ny b efo re p ub lic p o licy m akers 
• D iscussan t  o r p art icip an t  at  acad em ic/ p ro fessio nal co n ferences 

 
V. W o rk in  Pro g ress 

• Pap ers sub m it t ed  fo r p ub licat io n  
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• W o rk ing  p ap ers circu lated  
• Evid ence o f  o n - g o ing  research  (d ata co llect io n , cases, et c.) 

 
VI. Act ivit ies Related  t o  Research  

• Jo u rnal ed it o r 
• Sect io n  ed it o r o r ed it o r ial b o ard  o f  an  acad em ic/  p ro fessio nal 

jo u rnal 
• Referee fo r jo u rnal art icles and  g ran t  ap p licat io ns 
• Referee fo r p ro ceed ing s fo r nat io nal and  reg io nal co n ferences 
• Develo p m en t  o f  so f tw are 

 
D .  Service 
 
 Fo r a “m in im al p erfo rm ance”  rat ing  in  service, a facu lt y m em b er sho u ld  
sho w :  

• Act ive p art icip at io n  in  at  least  o ne act ive Co lleg e /  Un iversit y 
Co m m it t ee 

• Act ive p art icip at io n  in  d ep artm en tal level co m m it t ees /  service 
act ivit ies 

 
The fo llo w ing  list  in clu d es exam p les o f  service act ivit ies t hat  w ill b e used  
t o  assess p erfo rm ance b eyo nd  t he “m in im al”  rat ing : 

  
• Creat ing  an  im p o rtan t  in it iat ive and  im p lem en t ing  it  
• M anag ing  a p ro ject  o r p ro g ram   
• Chair ing  heavy w o rk lo ad  Co lleg e o r un iversit y co m m it t ees  
• Serving  o n  act ive, h ig h  visib il it y Co lleg e o r Un iversit y co m m it t ees  
• Serving  o n  t he Facu lt y Senate 
• Serving  as facu lt y ad viso r t o  an  act ive stud en t  club  o r even t  
• Being  act ive in  p rest ig io us o rg an izat io ns t hat  enhance t he 

rep u tat io n  o f  t he Co lleg e o f  Business  
• Playing  a lead ersh ip  ro le in  act ivit ies external t o  Lam ar Un iversit y 

t hat  enhance t he rep u tat io n  o f  t he Co lleg e o f  Business and  fu rt her 
t he m issio n  o f  Lam ar Un iversit y 

• Co nsu lt ing  (co m p ensated  o r o therw ise) act iv it ies in  o ne’s area o f  
p ro fessio nal exp ert ise  

• Part icip at io n  in  recru it ing  act ivit ies  
• O rg an izing  Co lleg e o f  Business sem inars 
• M aking  p resen tat io ns to  o ther g ro up s w it h in  t he un iversit y 
• Serving  as an  o f f icer in  a p ro fessio nal co n ference /  o rg an izat io n  
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• So cial service t o  t he co m m un it y 
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Part  I I :  M in im um  St and ard s fo r Prom ot ion (F 2 .0 9 )  
 
1 . For p rom ot ion t o  t he rank  o f  Associat e Pro fessor: 
  
A.  Basic Crit eria 
 

• Term inal d eg ree in  ap p ro p riate f ield  f ro m  an  inst it u t io n  
accred it ed  b y AACSB o r o f  sig n if ican t  nat io nal o r in t ernat io nal 
rep u tat io n  

• A t  least  fo u r years as a fu ll- t im e assist an t  p ro fesso r at  Lam ar 
Un iversit y (excep t io ns m ay b e m ad e in  d eserving  cases, as p er 
t he Facu lt y H and b o o k) 

 
B.  Teaching  
 

• Evaluat io ns f ro m  stud en ts and  o ther ap p ro p riate p erso n (s) 
such  as d ep artm en t  ch air, d ean , and  p eers in  w h ich  t he 
facu lt y m em b er is co nsisten t ly assessed  b y Co lleg e stand ard s 
as g o o d  o r excellen t  

• O ffer ing  “ ind ep end en t  st ud y”  co u rses o r sup ervising  M BA 
theses, ho no rs o r sp ecial p ro ject s 

• The successfu l d evelo p m en t  and  t each ing  o f  new  co u rses 
and / o r cu rr icu la 

• The successfu l d evelo p m en t  and  im p lem en tat io n  o f  new  
teach ing  t o o ls and  t echn iq ues 

• Sp ecial reco g n it io n  o f  t each ing  such  as aw ard s fo r t each ing  
excellen ce 

       
      In  evaluat ing  t each ing , co nsid erat io n  m ust  b e g iven  t o  class size, t he 
n atu re o f  t h e co u rse (e.g . w hether it  req u ired  co re o r elect ive), t he level o f  
g rad ing  r ig o r, as w ell as o ther facto rs t hat  m ig h t  in f luence stud en t  
evaluat io ns.  
 
C.  Research /  Scho larship  
 

• Reco g n ized  scho lar ly p ro d uct io n  in  t he fo llo w ing  categ o ries (t h e 
categ o ries are l ist ed  in  d ecreasing  o rd er o f  im p o rtance, and  so  
are t h e exam p les o f  it em s w it h in  each  categ o ry): 

 
I. Jo urnal A rt icles 
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 Refereed  jo u rnal art icles 
 Refereed  co n ference p ro ceed ing s 
 Refereed  cases 
 O ther jo u rnal art icles 
 O ther p ro ceed ing s 
 O ther p ub lished  w o rks 

 
      II. Bo o ks 

 Acad em ic b o o ks 
 Chap ters in  acad em ic b o o ks 
 Textb o o ks 
 Reference/ t rad e b o o ks 
 O ther p ub lished  b o o ks 

 
III. Gran t s 
 Gran t s received  
 Gran t s ap p lied  fo r 

 
IV. Presen tat io ns 
 N at io nal and  in ternat io nal acad em ic/ p ro fessio nal 

co n ferences 
 Reg io nal acad em ic/ p ro fessio nal co n ferences 
 Sem inar p resen tat io ns at  Lam ar Un iversit y an d  o ther 

un iversit ies 
 O ther acad em ic/ p ro fessio nal p resen tat io ns 
 Test im o ny b efo re p ub lic p o licy m akers 
 D iscussan t  o r p art icip an t  at  acad em ic/ p ro fessio nal 

co n ferences 
 

V. W o rk in  Pro g ress 
 Pap ers sub m it t ed  fo r p ub licat io n  
 W o rk ing  p ap ers circu lated  
 Evid ence o f  o n - g o ing  research  (d ata co llect io n , cases, 

et c.) 
 

VI. Act ivit ies Related  t o  Research  
 Jo u rnal ed it o r 
 Sect io n  ed it o r o r ed it o r ial b o ard  o f  an  acad em ic/  

p ro fessio nal jo u rnal 
 Referee fo r jo u rnal art icles and  g ran t  ap p licat io n s 
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 Referee fo r p ro ceed ing s fo r nat io nal and  reg io nal 
co n ferences 

 Develo p m en t  o f  so f tw are 
 

Fo r p ro m o t io n  t o  t he rank o f  Asso ciate Pro fesso r, p art icu lar 
em p hasis w ill  b e g iven  t o  Categ o ry I (jo u rnal art icles), esp ecially o n  
refereed  jo u rn al art icles, co n ference p ro ceed ing s and  cases.  There 
w ill b e an  exp ectat io n  o f  3— 5 art icles in  refereed  jo u rnals, and  3— 5 
art icles in  refereed  co n ference p ro ceed ing s. These num b ers are o n ly 
m ean t  as a g u id eline fo r assist an t  p ro fesso rs t o  help  t hem  in  
p lann ing  t o w ard  ach ieving  p ro m o t io n .  The actual num b er o f  
refereed  jo u rn al art icles d eem ed  ad eq uate fo r p ro m o t io n  w ill b e 
m ed iated  b y o th er fact o rs relevan t  t o  scho lar ly act ivit ies, such  as 
t he q ualit y o f  t he p ub licat io n  o u t let s and  t he num b er o f  au tho rs. 

 
D .  Service 
 

• Service req u irem en ts fo r p ro m o t io n  t o  t he rank o f  asso ciate 
p ro fesso r sho u ld  b e m o d erate.  W h ile service d em and s sho u ld  
n o t  in t erfere w it h  t he research  and  t each ing  req u ired  fo r t he 
at t ainm en t  o f  p ro m o t io n  and  t enu re, assist an t  p ro fesso rs sho u ld  
d em o nst rate a w ill ing ness t o  serve.  N o rm ally, excep t io nal 
service w ill  no t  b e enco u rag ed . 

 
The fo llo w ing  are exam p les o f  services t hat  are exp ected  fo r p ro m o t io n  t o  
t he rank o f  asso ciate p ro fesso r: 

 
• Part icip at io n  in  Co lleg e /  Un iversit y Co m m it t ees 
• Part icip at io n  in  d ep artm en tal level co m m it t ees /  service 

act ivit ies 
• Serving  as facu lt y ad viso r t o  an  act ive stud en t  club  
• Sup p o rt ing  stud en t  act ivit ies, such  as club s and  even t s 

sp o nso red  b y stud en t  g ro up s and  o rg an izat io ns  
• M aking  p resen tat io ns to  o ther g ro up s w it h in  t he un iversit y 
• M o d erate ro le in  act ivit ies external t o  Lam ar Un iversit y t hat  

enhance t he rep u tat io n  o f  t he Co lleg e o f  Business and  fu rt her 
t he m issio n  o f  Lam ar Un iversit y 

• So cial service t o  t he co m m un it y 
 

2 .  For Prom ot ion t o  t he rank  o f  Pro fessor : 
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A.  Basic Crit eria 
 

• Term inal d eg ree in  ap p ro p riate f ield  f ro m  an  inst it u t io n  
accred it ed  b y AACSB o r o f  sig n if ican t  nat io nal o r in t ernat io nal 
rep u tat io n  

• A t  least  six years as a fu ll- t im e asso ciate p ro fesso r at  Lam ar 
Un iversit y (excep t io ns m ay b e m ad e in  d eserving  cases, as p er 
t he Facu lt y H and b o o k) 

 
B.  Teaching  
 

• Evaluat io ns f ro m  stud en ts and  o ther ap p ro p riate p erso n (s) 
such  as d ep artm en t  ch air, d ean , and  p eers, in  w h ich  t he 
facu lt y m em b er is co nsisten t ly assessed  b y Co lleg e stand ard s 
as g o o d  o r excellen t  

• O ffer in g  “ ind ep end en t  st ud y”  co u rses o r sup ervising  M BA 
theses, ho no rs o r sp ecial p ro ject s 

• The successfu l d evelo p m en t  and  t each ing  o f  new  co u rses 
and / o r cu rr icu la 

• Dem o nst rated  lead ersh ip  in  in it iat ing  and  im p lem en t ing  new  
p ro g ram s o f  st ud y o r m ajo r revisio ns o f  exist ing  p ro g ram s 

• The successfu l d evelo p m en t  and  im p lem en tat io n  o f  new  
teach ing  t o o ls and  t echn iq ues 

• Sp ecial reco g n it io n  o f  t each ing  such  as aw ard s fo r t each ing  
excellen ce 

       
      In  evaluat ing  t each ing , co nsid erat io n  m ust  b e g iven  t o  class size, t he 
n atu re o f  t he co u rse (e.g . w hether it  req u ired  co re o r elect ive), t he level o f  
g rad ing  r ig o r, as w ell as o ther facto rs t hat  m ig h t  in f luence stud en t  
evaluat io ns. 
 
C. Research /  Scho larship  
 

• W h ile scho lar ly p ro d uct io n  is exp ected  in  t he sam e categ o ries as 
t ho se t hat  ap p ly fo r p ro m o t io n  t o  the rank o f asso ciate 
p ro fesso r, an  ap p lican t  t o  t he rank o f  p ro fesso r is exp ected  t o  
m ake m o re and / o r b et t er in t ellectual co n t r ib u t io ns t han  t ho se 
exp ected  fo r t he req u irem en ts fo r p ro m o t io n  t o  t he rank o f  
asso ciate p ro fesso r. The categ o ries are list ed  in  d ecreasing  o rd er 



Op erat ing  Pro ced u res and  Po licies 14 

o f  im p o rtan ce, and  so  are t he exam p les o f  it em s w it h in  each  
categ o ry: 

 
I. Jo urnal A rt icles 

 Refereed  jo u rnal art icles 
 Refereed  co n ference p ro ceed ing s 
 Refereed  cases 
 O ther jo u rnal art icles 
 O ther p ro ceed ing s 
 O ther p ub lished  w o rks 

 
      II. Bo o ks 

 Acad em ic b o o ks 
 Chap ters in  acad em ic b o o ks 
 Textb o o ks 
 Reference/ t rad e b o o ks 
 O ther p ub lished  b o o ks 

 
      III. Gran t s 

 Gran t s received  
 Gran t s ap p lied  fo r 

 
       IV. Presen tat io ns 

 N at io nal and  in ternat io nal acad em ic/ p ro fessio nal 
co n ferences 

 Reg io nal acad em ic/ p ro fessio nal co n ferences 
 Sem inar p resen tat io ns at  Lam ar Un iversit y an d  o ther 

un iversit ies 
 O ther acad em ic/ p ro fessio nal p resen tat io ns 
 Test im o ny b efo re p ub lic p o licy m akers 
 D iscussan t  o r p art icip an t  at  acad em ic/ p ro fessio nal 

co n ferences 
 

         V. W o rk in  Pro g ress 
 Pap ers sub m it t ed  fo r p ub licat io n  
 W o rk ing  p ap ers circu lated  
 Evid ence o f  o n - g o ing  research  (d ata co llect io n , cases, 

et c.) 
 

   VI. Act ivit ies Related  t o  Research  
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 Jo u rnal ed it o r 
 Sect io n  ed it o r o r ed it o r ial b o ard  o f  an  acad em ic/  

p ro fessio nal jo u rnal 
 Referee fo r jo u rnal art icles and  g ran t  ap p licat io ns 
 Referee fo r p ro ceed ing s fo r nat io nal and  reg io nal 

co n ferences 
 Develo p m en t  o f  so f tw are 

 
 

D .  Service 
 

A  sig n if ican t ly h ig her st and ard  o f  service is req u ired  fo r p ro m o t io n  t o  
t he rank o f  p ro fesso r.  The fo llo w ing  are exam p les o f  service act ivit ies 
exp ected  o f  ap p lican t s t o  t he rank o f  p ro fesso r: 

 
• Creat ing  an  im p o rtan t  in it iat ive and  im p lem en t ing  it  
• M anag ing  a p ro ject  o r p ro g ram   
• Chair ing  heavy w o rk lo ad  Co lleg e o r un iversit y co m m it t ees  
• Serving  o n  act ive, h ig h  visib il it y Co lleg e o r Un iversit y 

co m m it t ees  
• Serving  as facu lt y ad viso r t o  an  act ive stud en t  club  o r even t  
• Being  act ive in  p rest ig io us o rg an izat io ns t hat  enhance t he 

rep u tat io n  o f  t he Co lleg e o f  Business  
• Playing  a lead ersh ip  ro le in  act ivit ies external t o  Lam ar Un iversit y 

t hat  enhance t he rep u tat io n  o f  t he Co lleg e o f  Business and  
fu rt her t he m issio n  o f  Lam ar Un iversit y 

• Co nsu lt ing  (co m p ensated  o r o therw ise) act iv it ies in  o ne’s area o f  
p ro fessio nal exp ert ise  

• Part icip at io n  in  recru it ing  act ivit ies  
• O rg an izing  Co lleg e o f  Business sem inars 
• M aking  p resen tat io ns to  o ther g ro up s w it h in  t he un iversit y 
• Serving  as an  o f f icer in  a p ro fessio nal co n ference /  o rg an izat io n  
• So cial service t o  t he co m m un it y 

 
Part  I I I :  M in im um  Stand ard s fo r Tenure  (F 2 .10 )  

 
In  p r incip le, t he m in im um  stand ard s fo r t enu re are t he sam e as t he 
m in im um  stand ard s fo r p ro m o t io n  t o  t he rank o f  asso ciate p ro fesso r.  Fo r 
no n - tenu red  (b u t  t en ure- t rack) facu lt y w ho  jo in  at  t he rank o f  asso ciate 
p ro fesso r o r ab o ve, a custo m ized  set  o f  t enu re cr it er ia sho u ld  b e 
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d evelo p ed  in  co nsu lt at io n  w it h  t he Dep artm en t  Chair and  t he Dean  d u rin g  
t he f irst  sem ester o f  service.  
 
A.  Basic Crit eria 
 

• Term inal d eg ree in  ap p ro p riate f ield  f ro m  an  inst it u t io n  
accred it ed  b y AACSB o r o f  sig n if ican t  nat io nal o r in t ernat io nal 
rep u tat io n  

• Ap p ro p riate d u rat io n  o f  service at  Lam ar Un iversit y, as sp ecif ied  
in  t he Facu lt y H and b o o k and  in  t he in it ial service co n t ract  

 
B.  Teaching  
 

• Evaluat io ns f ro m  stud en ts and  o ther ap p ro p riate p erso n (s) 
such  as d ep artm en t  ch air, d ean , and  p eers in  w h ich  t he 
facu lt y m em b er is co nsisten t ly assessed  b y Co lleg e stand ard s 
as g o o d  o r excellen t  

• O ffer ing  “ ind ep end en t  st ud y”  co u rses o r sup ervising  M BA 
theses, ho no rs o r sp ecial p ro ject s 

• The successfu l d evelo p m en t  and  t each ing  o f  new  co u rses 
and / o r cu rr icu la 

• The successfu l d evelo p m en t  and  im p lem en tat io n  o f  new  
teach ing  t o o ls and  t echn iq ues 

• Sp ecial reco g n it io n  o f  t each ing  such  as aw ard s fo r t each ing  
excellen ce 

       
      In  evaluat ing  t each ing , co nsid erat io n  m ust  b e g iven  t o  class size, t he 
n atu re o f  t h e co u rse (e.g . w hether it  req u ired  co re o r elect ive), t he level o f  
g rad ing  r ig o r, as w ell as o ther facto rs t hat  m ig h t  in f luence stud en t  
evaluat io ns.  
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C. Research /  Scho larship  
 

• Reco g n ized  scho lar ly p ro d uct io n  in  t he fo llo w ing  categ o ries (t he 
categ o ries are l ist ed  in  d ecreasing  o rd er o f  im p o rtance, and  so  
are t h e exam p les o f  it em s w it h in  each  categ o ry): 

 
I. Jo urnal A rt icles 

 Refereed  jo u rnal art icles 
 Refereed  co n ference p ro ceed ing s 
 Refereed  cases 
 O ther jo u rnal art icles 
 O ther p ro ceed ing s 
 O ther p ub lished  w o rks 

 
      II. Bo o ks 

 Acad em ic b o o ks 
 Chap ters in  acad em ic b o o ks 
 Textb o o ks 
 Reference/ t rad e b o o ks 
 O ther p ub lished  b o o ks 

 
III. Gran t s 
 Gran t s received  
 Gran t s ap p lied  fo r 

 
IV. Presen tat io ns 
 N at io nal and  in ternat io nal acad em ic/ p ro fessio nal 

co n ferences 
 Reg io nal acad em ic/ p ro fessio nal co n ferences 
 Sem inar p resen tat io ns at  Lam ar Un iversit y an d  o ther 

un iversit ies 
 O ther acad em ic/ p ro fessio nal p resen tat io ns 
 Test im o ny b efo re p ub lic p o licy m akers 
 D iscussan t  o r p art icip an t  at  acad em ic/ p ro fessio nal 

co n ferences 
 

V. W o rk in  Pro g ress 
 Pap ers sub m it t ed  fo r p ub licat io n  
 W o rk ing  p ap ers circu lated  
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 Evid ence o f  o n - g o ing  research  (d ata co llect io n , cases, 
et c.) 

 
VI. Act ivit ies Related  t o  Research  
 Jo u rnal ed it o r 
 Sect io n  ed it o r o r ed it o r ial b o ard  o f  an  acad em ic/  

p ro fessio nal jo u rnal 
 Referee fo r jo u rnal art icles and  g ran t  ap p licat io ns 
 Referee fo r p ro ceed ing s fo r nat io nal and  reg io nal 

co n ferences 
 Develo p m en t  o f  so f tw are 

 
Fo r t enu re, p art icu lar em p hasis w ill b e g iven  t o  Categ o ry I (jo u rnal 
art icles), esp ecially o n  refereed  jo u rnal art icles, co n ference 
p ro ceed ing s and  cases. There w ill b e an  exp ectat io n  o f   3— 5 art icles 
in  refereed  jo u rn als, and  3— 5 art icles in  refereed  co n ference 
p ro ceed ing s.  These num b ers are o n ly m ean t  as a g u id eline fo r 
assist an t  p ro fesso rs t o  help  t hem  in  p lann ing  t o w ard  ach ieving  
t en u re.  Th e actu al num b er o f  refereed  jo u rnal art icles d eem ed  
ad eq u ate fo r t en u re w ill b e m ed iated  b y o ther facto rs relevan t  t o  
scho lar ly act ivit ies, such  as t he q ualit y o f  t he p ub licat io n  o u t let s an d  
t he num b er o f  au tho rs. 
    

D .  Service 
 

• Service req u irem en ts fo r t enu re (fo r facu lt y jo in ing  at  t he rank o f  
assist an t  p ro fesso r) sh o u ld  b e m o d erate.  W h ile service 
d em and s sho u ld  no t  in t erfere w it h  t he research  and  t each ing  
req u ired  fo r t he at t ainm en t  o f  p ro m o t io n  and  t enu re, assist an t  
p ro fesso rs sho u ld  d em o nst rate a w illing ness t o  serve.  N o rm ally, 
excep t io nal service w ill  no t  b e enco u rag ed . 

 
Th e fo llo w in g  are exam p les o f  services t hat  are exp ected  fo r t enu re: 

 
• Part icip at io n  in  Co lleg e /  Un iversit y Co m m it t ees 
• Part icip at io n  in  d ep artm en tal level co m m it t ees /  service 

act ivit ies 
• Serving  as facu lt y ad viso r t o  an  act ive stud en t  club  
• Sup p o rt ing  stud en t  act ivit ies, such  as club s and  even t s 

sp o nso red  b y stud en t  g ro up s and  o rg an izat io ns  
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• M aking  p resen tat io ns to  o ther g ro up s w it h in  t he un iversit y 
• M o d erate ro le in  act ivit ies external t o  Lam ar Un iversit y t hat  

enhance t he rep u tat io n  o f  t he Co lleg e o f  Business and  fu rt her 
t he m issio n  o f  Lam ar Un iversit y 

• So cial service t o  t he co m m un it y  
 
 

 
            
 
 
 
 
 

Part icip at ing  and  Sup p ort ing  Facu lty Po licy 
 
AACSB Facu lt y Suf f iciency (St and ard  9 )  t he scho o l m ain tains a facu lt y 
su f f icien t  t o  p ro vid e st ab ilit y and  o ng o ing  q ualit y im p ro vem en t  fo r t he 
inst ru ct io nal p ro g ram s o f fered .  The d ep lo ym en t  o f  facu lt y reso u rces ref lect s t he 
m issio n  and  p ro g ram s.  Stud en ts in  all p ro g ram s, m ajo rs, areas o f  em p hasis, and  
lo cat io ns have t he o p p o rtun it y t o  receive inst ruct io n  f ro m  ap p ro p riately q ualif ied  
facu lt y. 
 

Part icip at ing  and  Sup p ort ing  Facult y o f  t he  
Co lleg e o f  Business at  Lam ar U niversit y  

 
In  assessing  su ff iciency o f  facu lt y reso u rces, t he Co lleg e o f  Business reco g n izes 
t h e im p o rtan t  d ist in ct io n  b etw een  p art icip at ing  and  sup p o rt ing  facu lt y m em b ers.  
 
A  p art icip at ing  facu lt y m em b er act ively eng ag es in  t he act ivit ies o f  t he Co lleg e 
in  m at t ers b eyo nd  d irect  t each ing  resp o nsib ili t ies. Such  m at ters m ig h t  in clud e 
p o licy d ecisio ns, ed ucat io nal d irect io ns, ad vising , research , and  service 
co m m itm en ts. Th e facu lt y m em b er m ay p art icip ate in  t he g o vernance o f  t he 
Co lleg e, and  b e elig ib le t o  serve as a m em b er o n  ap p ro p riate co m m it t ees t hat  
eng ag e in  acad em ic p o licym aking  and / o r o ther d ecisio ns. The ind ivid ual m ay 
p art icip ate in  a variet y o f  no n - class act ivit ies such  as d irect ing  ext racu rr icu lar 
act ivit y, p ro vid ing  acad em ic and  career  ad vising , and  rep resen t ing  the Co lleg e o n  
inst it u t io nal co m m it t ees. The ind ivid ual m ay b e elig ib le fo r, and  p art icip ate in , 
facu lt y d evelo p m en t  act ivit ies. Generally, t he Part icip at ing  Facu lt y o f  t he 
Co lleg e o f  Business co nsist s o f  al l p erso ns ap p o in ted  t o  a t enu re o r t enu re- t rack 
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p o sit io n  w it h  t he t it le o f  Pro fesso r, Asso ciate Pro fesso r, Assist an t  Pro fesso r, o r 
Inst ructo r.  These ind ivid uals sub m it  t he Lam ar Un iversit y yearly F2.08 evaluat io n  
fo rm  w h ich  d etails t heir  in vo lvem en t  in  Co lleg e and  Un iversit y act iv it ies. O ther 
facu lt y m em b ers o n  f ixed - t erm  inst ruct io nal co n t ract s can  b e co nsid ered  
p art icip at ing .  Tho se ind ivid uals m ust  p resen t  yearly an  up d ated  resu m e and  a list  
d etailing  t heir  in vo lvem en t  in  t he Co lleg e and  Un iversit y.   
 
A sup p ort ing  facu lt y m em b er at  t he Co lleg e o f  Business d o es no t  sub stan t ially 
p art icip ate in  t he in t ellectual o r o p erat io nal life o f  t he Co lleg e b eyo n d  t he d irect  
p erfo rm ance o f  t each ing  resp o nsib ilit ies. The  Sup p ort ing  Facult y o f  t he Co lleg e 
o f  Business co nsist s o f  t ho se facu lt y m em b ers w ho  are in  f ixed - t erm , no n -
co n t inuo us, no n - ten ure- t rack p o sit io ns. Typ ically, sup p o rt ing  facu lt y m em b ers 
are h ired  o n  a co n t ractual b asis t o  t each  o ne o r several co u rses. 
 
In  d eterm in ing  w hether a facu lt y m em b er w ill  b e co nsid ered  p art icip at ing , t he 
Co lleg e o f  Business co nsid ers p aram ount  t he facu lt y m em b er’s co m m itm en t  t o : 
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• Cu rr icu lum  Desig n :  The facu lt y m em b er is eng ag ed  in  t he p ro cess o f  
creat io n , m o n it o r ing , evaluat io n , and  revisio n  o f  cu rr icu la. 

• Co u rse Develo p m en t :  The facu lt y m em b er is eng ag ed  in  cho o sing  and  
creat in g  learn in g  exp eriences, m ed ia, and  inst ruct io nal m aterials 

• Assessm en t  o f  Learn in g :  The facu lt y m em b er is eng ag ed  in  set t ing  and  
d evelo p ing  learn ing  g o als and  assessm en ts fo r each  co u rse, and  in  
im p lem en t ing  assu rance o f  learn ing  stand ard s. 

 
A facu lt y m em b er w il l also  b e co nsid ered  p art icip at ing  if  t hey are in vo lved  in  
m issio n  d r iven  act ivit ies such  as stud en t  ad vising , research , no n - d eg ree 
ed u cat io n  fo r t he Co lleg e o r Un iversit y, facu lt y d evelo p m en t , un iversit y service, o r 
co m m un it y service, eco no m ic d evelo p m en t  and  co nsu lt ing  w hen  p erfo rm ed  o n  
b ehalf  o f  t he Co lleg e o r Un iversit y. 
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Faculty Q ualif icat io ns Po licy (Revised  Feb ruary 2 8 , 2 0 08 )  
 
AACSB Facu lt y Q ualif icat ions (St and ard  1 0 )  t he facu lt y has, and  m ain tains, 
in t ellectual q ualif icat io ns and  cu rren t  exp ert ise t o  acco m p lish  t he m issio n  and  t o  
assu re t hat  t h is o ccu rs; t he scho o l has a clearly d ef ined  p ro cess t o  evaluate 
ind ivid u al facu lt y m em b er’s co n t r ib u t io ns t o  the scho o l’s m issio n . 
 
Acad em ically Q ualif ied  Facult y M em b ers (Ap p rop riat e Term inal D eg ree p er 
AACSB g u id elines)  
 
Acad em ically Qualif ied  p erso nnel m ust  o b tain  ap p ro p riate t erm inal d eg ree p er 
AACSB g u id elines t hat  are as fo llo w s: 
 

1. A  d o cto ral d eg ree in  t he area in  w h ich  t he ind ivid ual t eaches (co m p let io n  
o f  a d eg ree p ro g ram  in tend ed  t o  p ro d uce scho lars cap ab le o f  creat ing  
o r ig inal scho lar ly co n t r ib u t io ns t h ro ug h  ad vances in  research  o r t heo ry) 

2. A  d o cto ral d eg ree in  a b usiness f ield , b u t  p r im ary t each ing  resp o nsib ilit y in  
a b usiness f ield  t hat  is no t  t he area o f  acad em ic p rep arat io n  (act ive 
invo lvem en t  in  t he areas t o  t each ing  resp o nsib ilit y t h ro ug h  w rit ing , 
p art icip at io n  in  p ro fessio nal m eet ing s, o r relat ed  act ivit ies) 

3. A  d o cto ral d eg ree o u t sid e o f  b usiness, b u t  p r im ary t each ing  resp o nsib ilit y 
t hat  in co rp o rates t he area o f  acad em ic p rep arat io n  (m ain tain  act ive 
invo lvem en t  in  area o f  t each ing  resp o nsib ilit y) 

4. A  d o cto ral d eg ree o u t sid e o f  b usiness and  p rim ary t each ing  
resp o nsib ilit ies t hat  d o  no t  in co rp o rate t he area o f  acad em ic p rep arat io n  
(m ust  co m p lete ad d it io nal co u rsew o rk o r p erso nal st ud y su ff icien t  t o  
p ro vid e a b ase fo r p art icip at io n  in  t he m ix o f  t each ing , in t ellectual 
co n t r ib u t io n , and  service so ug h t  b y t he scho o l. 

5. A  sp ecialized  g rad uate d eg ree in  t axat io n  (d eg ree in  t axat io n  o r a 
co m b inat io n  o f  g rad uate d eg ree in  law  and  acco un t ing  w ill b e co nsid ered  
acad em ically q ualif ied  t o  t each  t axat io n ) 

6. Sub stan t ial sp ecialized  co u rsew o rk in  t he f ield  o f  p r im ary t each ing  
resp o nsib ilit ies, b u t  no  research  d o cto ral d eg ree (m ay have a sp ecialized  
m aster’s d eg ree in  a b u siness f ield  and  have co m p leted  so m e co u rsew o rk 
in  a b usiness d o cto rate p ro g ram , o r cu rren t ly m ay b e a stud en t  in  a 
b usiness d o cto ral p ro g ram  -  10% lim it  o f  t o t al facu lt y reso u rce)  

 
Professio nally Q ualif ied  Facult y M em b ers 
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Bo th  relevan t  acad em ic p rep arat io n  and  relevan t  p ro fessio nal exp erience w il l b e 
req u ired  t o  estab lish  a facu lt y m em b er as p ro fessio nally q ualif ied .  N o rm ally, 
acad em ic p rep arat io n  sho u ld  co nsist  o f  a m aster’s d eg ree in  a f ield  related  t o  t h e 
area o f  t each ing  assig n m en t .  N o rm ally, t he p ro fessio nal exp erience sho u ld  b e 
relevan t  t o  t h e facu lt y m em b er’s t each ing  assig nm en t , sig n if ican t  in  d u rat io n  and  
level o f  resp o nsib ilit y, and  cu rren t  at  t he t im e o f  h ir ing . 

 
 
 

M AIN TEN AN CE O F QU ALIFICATIO N  FO R FACU LTY IN  TH E  
CO LLEGE O F BU SIN ESS AT LAM AR U N IV ERSITY 

 
To  m ain tain  acad em ic o r p ro fessio nal q ualif icat io n , a facu lt y m em b er m ust  
p ro vid e ad eq uate co n t r ib u t io ns t o  1) D iscip lin e- b ased  scho larsh ip ; 2) Learn ing  
and  p ed ag o g ical research ; o r 3) Co n t r ib u t io ns t o  p ract ice.  These t h ree t yp es o f  
co n t r ib u t io ns are d ef ined  in  t he AACSB stand ard s as fo llo w s: 
 

•  “D iscip line- b ased  scho larship  co n t r ib u t io ns ad d  t o  t he t heo ry o r 
kn o w led g e b ase o f  t h e facu lt y m em b er’s f ield . Pub lished  research  resu lt s 
and  t heo ret ical inno vat io n  q ualify as d iscip line- b ased  scho larsh ip  
co n t r ib u t io ns.”  
 
•  “Learning  and  p ed ag og ical research co n t rib u t io ns in f luence t he 
t each ing - learn ing  act ivit ies o f  t he scho o l. Prep arat io n  o f  new  m aterials fo r 
use in  co u rses, creat io n  o f  t each ing  aid s, and  research  o n  p ed ag o g y all 
q ualify as learn ing  and  p ed ag o g ical research  co n t r ib u t io ns.”  
 
•  “Cont rib ut ions t o  p ract ice in f luence p ro fessio nal p ract ice in  t he facu lt y 
m em b er’s f ield . A rt icles in  p ract ice- o rien ted  jo u rnals, creat io n  and  d elivery 
o f  execu t ive ed ucat io n  co u rses, d evelo p m en t  o f  d iscip line- b ased  p ract ice 
t o o ls, and  p ub lished  rep o rt s o n  ap p lied  co nsu lt ing  all q ualify as 
co n t r ib u t io ns t o  p ract ice.”  

 
Acad em ically Q ualif ied :  To  retain  acad em ic q ualif icat io ns t he Co lleg e o f  
Business req u ires a m in im um  o f seven  in tellectual co n t r ib u t io ns w it h in  t he p r io r 
f ive years w it h  at  least  tw o  refereed  p ub licat io ns.  Each  refereed  p ub licat io n  
b eyo nd  t he f irst , d u ring  t he f ive- year p erio d , w ill co un t  as tw o  in tellectual 
co n t r ib u t io ns t o w ard  m eet ing  t he req u irem en t .  
In  ad d it io n , facu lt y t each ing  in  t he g rad uate p ro g ram  w ill b e req u ired  t o  p ro d uce 
a m in im um  o f t en  in t ellectual co n t r ib u t io ns w it h in  t he p r io r f ive years.  
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Refereed  p u b licat io n s are d ef in ed  as refereed  art icles p ub lished  in  a refereed  
acad em ic, p ed ag o g ical, o r p ract it io ner jo u rnal, chap ters p ub lished  in  refereed  
b o o ks, refereed  research  b o o ks, and  refereed  p ro ceed ing s at  t he fo llo w ing  
m eet ing s o n ly: 
Am erican  Acad em y o f  Leg al Stud ies in  Business (ALSB) 
Am erican  Acco u n t in g  Asso ciat io n  
Am erican  Eco n o m ic Asso ciat io n  
Am erican  Finance Asso ciat io n  
ICIS – In ternat io nal Co n ference o n  In fo rm at io n  System s 
Acad em y o f  M anag em en t  Annual Co n ference 
Am erican  M arket ing  Asso ciat io n  Sum m er Co n ference 
Professio nally Q ualif ied :  To  retain  p ro fessio nal q ualif icat io ns t he Co lleg e o f  
Business req u ires a m in im um  o f seven  in tellectual co n t r ib u t io ns w it h in  t he p r io r 
f ive years, at  least  tw o  o f  w h ich  sho u ld  co m e fro m  co n t r ib u t io ns t o  p ract ice.  
In  ad d it io n , facu lt y t each ing  in  t he g rad uate p ro g ram  w ill b e req u ired  t o  p ro d uce 
a m in im um  o f t en  in t ellectual co n t r ib u t io ns w it h in  t he p r io r f ive years. 
 
As a g uid e fo r facult y t he Co lleg e o f  Business has d evelop ed  a list  o f  
scho larly inq uiry and  int ellect ual cont rib ut ion out com e Ind icat ors. 
 

I. D iscip line- b ased  scho larship  
 

A . Refereed  jo u rn al art icles o n  d iscip linary research  o r t heo ry 
B. Refereed  p ro ceed ing s o n  d iscip linary research  o r t heo ry 
C. Bo o ks, m o no g rap hs, and  chap ters 
D . Rep o rt s f ro m  sp o nso red  research  
E. Gran t  received  and  ap p lied  fo r 
F. Presen tat io ns at  acad em ic co n ferences and  sem inars 
G. M ajo r ed it o r ial resp o nsib ilit ies (such  as ed it o r- in - ch ief  o r execu t ive 

ed it o r) o f  acad em ic jo u rnals 
H . Ed it o r ial resp o nsib ilit ies such  as serving  o n  ed it o r ial b o ard  o r as a 

referee o f  acad em ic jo u rnals o r co n ferences and  sem inars 
p resen tat io ns and / o r p ro ceed ing s 

I. Resp o nsib ilit ies such  as serving  as t rack chair, sessio n  chair, o r 
d iscu ssan t  at  acad em ic co n ferences 

J. Bo o k review s in  acad em ic jo u rnals 
K. Review  o f  d iscip linary t extb o o ks 
 

II. Learning  and  p ed ag o g ical cont rib ut ions 
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A . Refereed  jo u rn al art icles o n  t each ing  inno vat io ns 
B. Refereed  p ro ceed ing s o n  t each ing  inno vat io ns 
C. Bo o ks, chap ters, m o no g rap hs and  p ub lished  t each ing  cases 
D . Teach ing  related  g ran t s 
E. Presen tat io n s at  acad em ic co n ferences and  sem inars 
F. Presen tat io ns t o  ed ucat io n  sem inars o r co nven t io ns 
G. M ajo r ed it o r ial resp o nsib ilit ies (such  as ed it o r- in - ch ief  o r execu t ive 

ed it o r) o f  p ed ag o g ical o r learn ing - fo cused  jo u rnals 
H . Ed it o r ial resp o nsib ilit ies such  as serving  o n  ed it o r ial b o ard  o r as a 

referee o f  p ed ag o g ical o r learn ing - fo cused  jo u rnals o r co n ferences, 
sem inars and  co nven t io ns p resen tat io ns and / o r p ro ceed ing s 

I. Resp o nsib ilit ies such  as serving  as t rack chair, sessio n  chair, o r 
d iscussan t  at  p ed ag o g ical o r learn ing - fo cused  co n ferences 

J. Ind ep end en t  st ud y p ro ject s 
K. Teach in g  case d evelo p m en t  
L. N ew  cu rr icu la d evelo p m en t   
M . N ew  co u rse creat io n  
N . Sub stan t ial co u rse revisio n  w it h  evid ence o f  n ew  m aterials 
O . In st ru ct io n al so f tw are d evelo p m en t  
P. Assessm en t  t o o l d evelo p m en t   
 
 

I I I .  Cont r ib ut ions t o  p ract ice 
 

A. Refereed  jo u rn al art icles in  p ract it io ner jo u rnals 
B. Bo o ks, chap ters, and  m o no g rap hs 
C. Rep o rt s f ro m  sp o nso red  research  o n  p ract ice issues 
D . Presen tat io ns at  p ract it io ner sem inars o r co nven t io ns  
E. M ajo r ed it o r ial resp o nsib ilit ies (such  as ed it o r- in - ch ief  o r execu t ive 

ed it o r) o f  p ract it io ner jo u rnals 
F. Ed it o r ial resp o nsib ilit ies such  as serving  o n  ed it o r ial b o ard  o r as a 

referee o f  p ract it io ner jo u rnals o r co n ferences, sem inars and  
co nven t io ns p resen tat io ns and / o r p ro ceed ing s 

G. Execu t ive ed u cat io n  co u rse creat io n  
H . Pro vid ing  co n t inu ing  p ro fessio nal ed ucat io n  t o  b usiness p ro fessio nals  
I. Develo p m en t  o f  p ract ice so f tw are availab le fo r d ist r ib u t io n  
J. Perfo rm ing  p ro fessio nal b usiness act ivit ies t hat  enhance p ro fessio nal 

d evelo p m en t  
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K. Being  cu rren t  in  cert if icat io ns o r licenses related  t o  t he b usiness 
sp ecialt y (e.g ., CPA o r CFA) 

L. Being  p ub lished  in  t he b usiness “p o p u lar p ress”  o r having  a reco rd  o f  
sales o f  w o rk p ro d uct s fo r b usiness (e.g ., w o rkb o o ks, m anuals, 
so f tw are) 

M . Develo p ing  o r o w n ing  p ro p rietary b usiness p ro cesses o r p ro d uct s 
(p aten t s, co p yrig h t s, t rad em arks) 

N . Cu rren t ly w rit ing  o n  b usiness t o p ics fo r a m ag azine o r p ap er 
O . Serving  o n  leg al o r reg u lato ry b o ard s o r co m m issio ns 
P. H aving  a lead ersh ip  ro le in  p ro fessio nal/ scien t if ic so ciet ies 
Q . Servin g  as an  exp ert  in  leg al p ro ceed ing s related  t o  b usiness m at ters 
R. Ad viso r t o  g o vernm en t  ag encies o r no n  g o vernm en tal o rg an izat io ns 
S. Being  cit ed  o r reco g n ized  as an  exem p lary p ro fessio nal b y asso ciat io n s, 

t rad e g ro up s, fo und at io ns, et c. 
T. Cu rren t ly o w n ing / runn ing  a successfu l b usiness 
U. Cu rren t ly p erfo rm ing  p ro fessio nal services t o  b usiness fo r a fee 
V. On  retainer t o  b usiness as a co nsu lt an t  
W . Cu rren t ly p erfo rm ing  p ro fessio nal services t o  b usiness o n  a p ro  b o no  

b asis 
X. Reg u lar ly o n  the sp eakers circu it  p resen t ing  p ro fessio nal view s o r 

o p in io ns 
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Co lleg e o f  Business 

Po licies on  M erit  Salary Ad m in ist rat io n  
 
Annu ally, Lam ar Un iversit y m ig h t  allo cate a p ercen tag e o f  cu rren t  facu lt y salar ies 
as m erit  b ased  salary in creases.  Th is d o cum en t  o u t lines t he p ro ced u res used  at  
t he Co lleg e o f  Bu sin ess t o  allo cate such  m o n ies t o  ind ivid ual facu lt y m em b ers. 
 
Po licies and  Pro ced u res 
 

1. W h en  t h e ag g reg ate Co lleg e o f  Business p ercen tag e allo cat io n  is 
anno unced , t he d ean  w ill ret ain  a p o o l o f  m o ney eq ual t o  t hat  p ercen tag e 
o f  t he salar ies o f  t he d ep artm en t  chairs and  t he asso ciate d ean  fo r m erit  
d ist r ib u t io n  t o  t ho se ind ivid uals.  The d ean  w il l also  retain  any excess 
received  fo r ind ivid uals w ho  are no t  elig ib le fo r m erit  p ay and  a f ract io n  o f  
t h e t o tal p ercen tag e, n o t  t o  exceed  20%, t o  ad d ress m erit  ineq u it ies and  
d if feren ces in  p erfo rm an ce acro ss d ep artm en ts. 

 
2. The rem aind er w ill b e d ist r ib u ted  t o  d ep artm en t  chairs b ased  o n  t he 

salar ies o f  all elig ib le facu lt y m em b ers in  t he d ep artm en t . 
 

3. Each  d ep artm en t  chair w ill d ist r ib u te h is/ her p o o l o f  m o ney t o  t he 
d ep artm en tal facu lt y b ased  o n  t he cu rren t  f2.08 evaluat io n , ensu ring  t hat  
all facu lt y m em b ers rated  in  t he sam e m erit  categ o ry receive t he sam e 
p ercen tag e in crease, and  t hat  excep t io nal m erit  facu lt y receive m o re t han  
h ig h  m erit  facu lt y m em b ers w ho  sho u ld  receive m o re t han  m erit  facu lt y 
m em b ers.  Facu lt y m em b ers rated  no  m erit  w ill receive 0% m erit  in creases 
b u t  w ill receive eq u it y ad justm en ts, if  any.  Facu lt y m em b ers receiving  an  
unsat isfacto ry rat ing  w ill receive 0% m erit  in creases and  w ill  no t  b e elig ib le 
fo r eq u it y ad justm en ts. 

 
4. The d ean  w il l aw ard  m erit  in creases t o  t he d ep artm en t  chairs and  t he 

asso ciate d ean  b ased  o n  t he cu rren t  f2.08 evaluat io n , ensu ring  t hat  all 
chairs and  asso ciate d ean  rated  in  t he sam e m erit  categ o ry receive t h e 
sam e p ercen tag e in crease, and  t hat  excep t io nal m erit  rat ing s receive m o re 
t han  h ig h  m erit  rat ing s w ho  sho u ld  receive m o re t han  m erit  rat ing s. 

 
5. The d ean , in  co nsu lt at io n  w it h  d ep artm en t  chairs, w ill  d ist r ib u te t he 

rem ain ing  p o o l o f  m o ney t o  ad d ress m erit  ineq u it ies and  d if ference in  
p erfo rm ance issues acro ss d ep artm en ts. 
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Po licies o n  Travel and  Pub licat io n  o f  Art icles 
 
1. Pub licat io n  o f  art icles 
 

A  t o tal o f  $500 is p aid  up o n  the accep tance o f  an  art icle t o  a refereed  
jo u rnal.  Th is am o un t  is d ivid ed  eq ually b etw een  all au tho rs (o n ly Co B 
facu lt y m em b ers actually receive checks).  There is no  lim it  o n  t he num b er 
o f  art icles p aid  d u ring  a b ud g et  year.  Co n ference p ro ceed ing s (w hether 
refereed  o r no t ) are no t  elig ib le fo r p aym en t . 

 
2. Travel 
 

Fu ll- t im e facu lt y m em b ers are enco u rag ed  t o  at t end  p ro fessio nal 
m eet in g s.  In  t h e even t  t hat  at t end ance at  t he p ro fessio nal m eet ing  is as 
an  act ive p art icip an t  (t o  p resen t  a p ap er o r chair a sessio n  o r t he like) t he 
facu lt y m em b er w il l b e reim b u rsed  fo r actual exp enses (t o  p er d iem ) up  t o  
a m axim u m  o f $1200 p er t r ip  (t o tal am o un t  f ro m  d ep artm en t  and / o r 
co lleg e).  Th e d ep artm en t  chair and  t he d ean  m ust  ap p ro ve t he t ravel in  
ad van ce.  Facu lt y m em b ers are g uaran teed  o ne t r ip  each  b ud g et  year.  If  
fund s are availab le, ad d it io nal t r ip s m ay b e fu nd ed .  Early in  t he fall, 
d ep artm en t  ch airs w ill  ask facu lt y m em b ers t o  id en t ify exp ected  t ravel 
need s t h ro ug ho u t  t he b ud g et  year.  The d ean  w ill  co nso lid ate d ep artm en t  
req uest s and  ap p ro ve ad d it io nal t r ip s as fund s are availab le. 
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M ento ring  Po licy 
 
A t  t h e t im e o f  b eg inn ing  em p lo ym en t  fo r t enu red / t enu re- t rack facu lt y m em b ers, 
t h e d ep artm en t  chair w ill ap p o in t  a m en to r, p referab ly f ro m  facu lt y m em b ers 
w it h in  t h e d ep artm en t , fo r each  new  facu lt y m em b er. The new  facu lt y m em b ers 
are ad vised  t o  seek t he help  and  g u id ance o f  t he m en to rs reg ard ing  acad em ic 
and  ad m in ist rat ive no rm s. In  ad d it io n , a m eet ing  sho u ld  b e o rg an ized  w it h  t he 
facu lt y m em b er, t h eir  m en to r, t he d ep artm en t  chair and  t he ad m in ist rat ive 
assist an t . The m eet ing  w ill co ver t he fo llo w ing  areas: 
 

a) Research  issues, co vering  exp ectat io ns fo r t enu re and  p ro m o t io n , co lleg e 

rew ard  system s and  sup p o rt  fo r t ravel, so f tw are, et c.  

b ) Ad m in ist rat ive no rm s includ ing  g u id elines fo r using  p ho to co p ying  services 

fo r exam s and  q u izzes. In  ad d it io n , t he no rm s fo r ad vising  stud en ts sho u ld  

b e d escrib ed . 

c) N o rm s fo r t each ing  includ ing  g rad ing  p o licies, o f f ice ho u rs and  

t u rnaro und  t im es fo r exam s and  q u izzes. 

In  ad d it io n , t he new  facu lt y m em b er w ill  b e g iven  a co p y o f  t he Co lleg e o f  
Business Op erat ing  Po licies and  Pro ced u res, as w ell as a check list  (see b elo w ) 
f ro m  the d ean ’s o f f ice and  a p acket  o f  ap p ro p riate fo rm s.  
Du ring  t h e f irst  acad em ic year, it  is exp ect ed  t hat  t he facu lt y m em b er and  t heir  
m en to r w ill m eet  at  reaso nab le in t ervals t o  d iscuss p ro g ress and  answ er 
q uest io n s.  Th e d ean  h as set  asid e fund s so  t hat  t he m en to r can  invit e t he facu lt y 
m em b er t o  lunch  at  t he d in ing  hall up  t o  t h ree t im es d u ring  t he year. 
 
If  eit h er t he facu lt y m em b er o r t he m en to r feels t hat  t he relat io nsh ip  is no t  
w o rk ing , t hey sho u ld  in fo rm  the d ep artm en t  chair.  A f t er co nsu lt at io n  w it h  b o th  
ind ivid uals t he d ep artm en t  chair m ay ap p o in t  a new  m en to r. 
 
A t  t he en d  o f  t h e f irst  acad em ic year, t he d ep artm en t  chair sho u ld  m eet  w it h  
each  facu lt y m em b er an d  each  m en to r sep arately and  seek feed b ack o n  t he 
m en to ring  exp erience.  The chair sho u ld  sub m it  a b r ief  rep o rt  t o  t he d ean  ab o u t  
t h is feed b ack.  If  t h e facu lt y m em b er req uest s it , o r t he chair feels t he need  fo r it , 
t he m en to ring  relat io nsh ip  can  co n t inue in  fu tu re years. 
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TEN URE- TRACK N EW  H IRE 
N am e:            
 
H um an  Reso u rces w ill  sen d  a Benef it s p ackag e t o  new  h ire af t er t he accep tance 
let t er has b een  received .  N ew  h ire sho u ld  t hen  co n tact  H R to  set  u p  an  
ap p o in tm en t  fo r O rien tat io n  (sessio ns are g iven  o n  t he 1st  and  15t h o f  each  
m o n th ).  Du ring  Orien tat io n , new  h ire w ill receive ID  and  p ark ing  p ass.  Facu lt y 
m em b er sho u ld  t hen  g o  t o  Facilit ies M anag em en t  w it h  new  ID  and  p ick up  
h is/ her o f f ice key. 
 
Th e last  d ate t o  at t end  Orien tat io n  is t he af t erno o n  o f      . 
Check of f  ea ch i tem  a s you proceed.  W hen com pleted, give one copy to new  
fa culty m em ber, a nd then return origina l  of  th is form  to the D ea n’s of f ice. 
As so o n  as p o ssib le af t er accep t ance: 
○ Ord er in st ructo r t extb o o k(s) fo r co u rse(s) t o  b e t aug h t  (d ate o rd ered   ) 
○ M ail copy of sample (M aster) syllabus 
W hen  facu lt y m em b er is o n  cam p us, g ive h im / her co p ies o f : 
○ “Co lleg e o f  Business O p erat ing  Po licies and  Pro ced u res”  
○ Gen eral t elep h o n e m an ag em en t  in fo rm at io n  
○ Ind ivid ual co d e fo r co p ier usag e        
○ LU fo rm s w it h  ap p ro p riate exp lanat io ns: 
 ○ a. F2.05: t o  b e used  fo r ab sences; i.e., t ravel, ju ry d u t y, et c. 

 ○ b . F3.32: t o  b e co m p leted  p rior t o  ap p roved  t ravel 

 ○ c. F3.7: t o  b e used  if  facu lt y w ishes t o  en ro ll in  a co u rse 

 ○ d . w h atever o ther fo rm (s) t he d ep artm en t  d eem s necessary 

○ FYI – Facu lt y H and b o o k can  b e view ed  at  
h t t p :/ / d ep t .lam ar.ed u / acad affairs/ FacIn fo / hand b o o k/ hand b o o k.p hp  

 
Lam ar U niversit y  N ew  Facu lt y Co nvo cat io n  is sched u led  fo r    
 .  Please co m e to  t h e d ep artm en tal o f f ice (GB    ) at      
a.m . so  t hat  yo u  can  at t end  Co nvo cat io n  w it h  yo u r Dep artm en t  Chair. 
 
The Co lleg e o f  Business Co nvo cat io n  w ill b e in  Land es Aud it o r ium  (GB 101) 
im m ed iately fo llo w ing  t he Un iversit y Co nvo cat io n . 
A ft erw ard , n ew  h ire sh o u ld  t ake ID  t o  Cherry Eng ineering  t o  p ick up  M y Lam ar/ e-
m ail in fo rm at io n . 
 

http://dept.lamar.edu/acadaffairs/FacInfo/handbook/handbook.php�
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General in fo rm at io n : 
Fo r m o re in fo rm at io n  o n  Lam ar Un iversit y Po licy and  Pro ced u re, g o  t o : 
h t t p :/ / d ep t .lam ar.ed u / acad affairs/ facu lt yin fo .p hp  

http://dept.lamar.edu/acadaffairs/facultyinfo.php�
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Co lleg e o f  Business 
Po licy on  End o w ed  Facu lt y Scho lars 

(Ap proved  by t he Execut ive Co m m it t ee Aug ust  1 9 , 2 00 8 )  
 
Th e Co lleg e o f  Business End o w ed  Facu lt y Sch o lars Pro g ram  w as created  t h ro ug h  
t h e g enero sit y o f  d o no rs and  b enefacto rs as a m echan ism  to  help  recru it  and  
retain  ad eq uate facu lt y reso u rces.  The p ro g ram  w ill  p ro vid e salary st ip end s t o  
acco m p lished , exist ing  facu lt y m em b ers w ho  are sig n if ican t ly und erp aid  
co m p ared  t o  t heir  p eers in  t he p ro fessio n .  Th is p o licy set s o u t  elig ib i lit y 
req u irem en ts, select io n  o f  facu lt y m em b ers and  d u rat io n  o f  aw ard s.  
 
Po licies and  Pro ced u res 
 

1. Elig ib ilit y 
 

a. Tenu red  facu lt y m em b er o r t enu red  ad m in ist rato rs w it h  facu lt y 
st atus b elo w  th e level o f  d ean  

b . Facu lt y m em b ers t hat  have ach ieved  4.0 o r h ig her in  t he last  t h ree 
years o f  f2.08 evaluat io ns 

c. Facu lt y m em b ers t hat  are classif ied  as Acad em ically Qualif ied  
  

2. Du rat io n   
 

a. Th e aw ard s w ill  b e fo r t h ree years.  In  o rd er fo r t he aw ard  t o  
co n t inue af t er t he f irst  year, t he facu lt y scho lar w ill ach ieve at  least  a 
co m b ined  sco re o f  3.5 in  t heir  f2.08 evaluat io n  and  w ill rem ain  
Acad em ically Qualif ied .  A t  t he end  o f  t he t h ree years, facu lt y 
m em b ers can  b e co nsid ered  fo r any fu tu re aw ard s b ased  o n  t heir  
elig ib ilit y at  t hat  t im e. 

b . Aw ard ees w il l b e kno w n  as t he (Do no r’s N am e) Facu lt y Scho lar in  
Business. 
 

3. Select io n  
 

a. Fro m  the list  o f  elig ib le facu lt y m em b ers, t he aw ard s w ill  b e g iven  
t o  t he m o st  und erp aid  facu lt y m em b ers b ased  o n  a co m p ariso n  o f  
t heir  salar ies t o  t he m ean  AACSB salary fo r Pub lic Accred it ed  
inst it u t io ns b y d iscip line and  rank.  The d iscip line used  is t he 
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d iscip line in  w h ich  t he facu lt y m em b er is acad em ically q ualif ied  t o  
t each . 

b . The num b er o f  aw ard s and  t he st ip end s aw ard ed  w ill  vary and  w ill 
b e d eterm ined  b y t he d ist r ib u t io n  o n  t he end o w m en ts sp ecif ied  b y 
t he Lam ar Un iversit y Fo und at io n . 

c. The aw ard s w ill  b e p resen ted  o n  an  acad em ic year b asis (Fall 
t h ro ug h  Sum m er). 
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4. Resp o nsib ilit ies o f  t he Facu lt y Scho lar 
 

a. By Aug ust  15 o f  every year, t he facu lt y scho lar w ill sub m it  t o  t he 
d ean  o f  t he Co lleg e o f  Business a rep o rt  sum m arizing  h is/ her 
act ivit ies d u ring  t he last  acad em ic year in  t he t rad it io nal areas o f  
t each in g , research  and  service. 

b . The facu lt y scho lar w il l ackno w led g e t he sup p o rt  o f  t he p ro g ram  in  
any p ub licat io n  o r p resen tat io ns t hat  o ccu r d u ring  t he aw ard  
p erio d . 

c. The facu lt y scho lar w il l d eliver at  least  o ne p u b lic scho lar ly 
p resen tat io n  d u ring  each  year o f  t he aw ard .  The p resen tat io n  can  
b e a fo rm al p resen tat io n  at  t he Co lleg e o f  Bu siness and / o r a fo rm al 
p resen tat io n  at  a p ro fessio nal m eet ing  o r co n ference. 
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